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Opportunities and news in the Women Making Waves project
The “Women Making Waves- Enhancing Female Leadership Skills” project partnership has been working on
the next steps of the project with project resources soon to become available for you to take advantage of.
The project is now almost 2 years down the line, with exciting opportunities presenting themselves for
learners across 4 European countries.
The Women Making Waves Competence Framework is final and ready to read on the project website. This
framework identifies the skills needed by double disadvantaged women to pursue leadership positions and
increase their soft skills.
The Women Making Waves Training Programme resources are final with all the training materials and
tools soon available on the E-Learning Academy. The training programme aims to develop women’s
leadership skills and strength and expand their networks. The partnership of the project is also recruiting
for the FREE training sessions in each partner country. To find out more about this opportunity, get in touch
with your local partners in Greece, Iceland, Spain and United Kingdom. You can find information about the
partners involved in the Women Making Waves project in the ‘Partner’ section of the website.
The Leader Circles, adapted from the Mentoring Circles™ methodology, aim to boost women’s selfconfidence, goal setting and networks, along with other soft skills. The partnership of the project is also
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recruiting for the FREE training sessions in each partner country for the coaching sessions, you can contact
them in the ‘Partner’ section of the website.
The e-learning Women Making Waves Academy is the repository of the Women Making Waves Training
Programme and The Leader Circles resources and tools which you can freely access. This is currently on
the way, so keep an eye out on the page.

International Women’s Day
International Women’s Day on the 8th of March is a holiday
recognised across many countries worldwide, these countries
come together to celebrate the social, economic, cultural, and
political achievements of women. The history of International
Women’s Day dates back to the early 1900’s, with the first
recognition of the holiday in Austria, Denmark, Germany and
Switzerland in 1911.
Countries celebrate this holiday very differently. For example,
Russia celebrates the day through an official public holiday
and by vising family with a meal and champagne. In Italy,
people give Mimosa flowers to the women in their lives. In
previous years, women have been able to access museums
for free. In the United Kingdom, there is no specific
celebration, it often entails a conversation on gender equality
with many workshops, talks and demonstrations.
As part of International Women’s Day, the Women Making
Waves partnership have created an infographic to present the
training modules in the Women Making Waves Training
Programme.
You can find the infographic created for the project here.
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Women Making Waves #ErasmusDays Podcast
Did you have a chance to listen to our podcast yet? Listen here!

What is the next step in the project?
The next stage of the project is the piloting sessions in each partner country for the Women Making Waves
Training Programme and The Leader Circles.
Learners across the 4 European countries will be invited to face-to-face or online sessions to promote their
leaderships skills, confidence, and other soft skills, amongst also expanding existing networks. Do not miss
out on your chance to join. Follow our Facebook page for updates or visit our website to contact your local
organisation in the ‘Partner’ section of the website.

This project has been funded with support from the European Commission. Application number 019-1IS01-KA202-051157. This publication reflects the views only of the author, and the Commission cannot be
held responsible for any use which may be made of the information contained therein.

enmakingwaves.eu

www.womenmakingwaves.eu

Enhancing
Female Leadership Skills

PROJECT’S PARTNERS FROM THE UK, SPAIN, GREECE, AND ICELAND WILL WORK
TOGETHER IN ORDER TO:
✔ Strengthen double disadvantaged women’s leadership skills, build their self-confidence.
✔ Raise awareness of the gender gap in leadership positions.
✔ Increase women’s self-awareness, knowledge of employability, business, and leadership opportunities.
✔ Narrow the gender gap between men and women in leadership positions and thus contribute to the
increase of the number of women in leadership positions.
✔ Build closer connections between women seeking to develop their careers across Europe with a crossborder support system.
✔ Address social inclusion by helping women who face a double disadvantage.

Follow us on Facebook and don’t miss out on our next events!
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Who are the partners?
Jafnréttisstofa (Directorate of Equality- Iceland) provides counselling and

education in the field of gender equality and is in charge of the administration of equality
in Iceland in accordance to act. 10/2008: An Act on Equal Status and Equal Rights of
Women and Men, act 85/2018: An Act on Equal Treatment irrespective of race or ethnic
origin, and act 86/2018: An Act on Equal Treatment in the labour market.

Inova Consultancy (UK) Inova Consultancy Ltd (UK) provides a flexible consultancy

service that responds to the needs of organisations and individuals internationally in the
area of diversity, equality and entrepreneurship. Inova has specialist experience in the
development and delivery of coaching and mentoring programmes for a range of
different groups.

AMUEBLA (Spain) Founded in 2009, is comprised of group of stakeholders working

together to address needs in the furniture and habitat sector, representing the interests
of more than 80 companies and over 2,500 employees. AMUEBLA has participated in
more than a dozen European projects within the Erasmus+ and Interreg programmes.

The Institute of Entrepreneurship Development (iED) is a research organisation

established in 2005, focused on the promotion of entrepreneurship for everyone. The
organisation’s main activity is the implementation of projects under some of Europe’s
most influential and groundbreaking Programmes like the HORIZON 2020 and the
ERASMUS+.

The Icelandic Regional Development Institute (IRDI) is an independent institution

owned by the Icelandic state. IRDI monitors and researches regional development in
Iceland. Its main function is to contribute to regional development through the
implementation of government policy via the introduction of regional strategies.
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